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Advocate Communications Ltd – Marquee Hire Terms and Conditions 
 

1. The term “Hirer” is a “customer” for the purposes of the Consumer Guarantees Act 1993 and/or the Fair Trading Act 
1986. 

2. Nothing is this contract affects or attempts to exclude the Hirer’s rights under the Consumer Guarantee Act 1993. 
3. The Owner may at their sole discretion, amend any of these terms and conditions, at any time, by posting updates on the 

website advocatesouth.co.nz. Updates will only apply to new agreements signed after the update has been published, 
4. The hire period begins when the marquee leaves the owner’s premises and ends when the marquee returns to the 

Owner’s premises. 
5. The Hirer shall read the instructions on the manufacturer’s website https://www.baytex.co.nz/marquee-instructions 

and all accompanying FETE 5mx10m marquee documentation BEFORE erecting, using or dismantling the marquee. 
6. The Hirer shall warrant and supervise at least six (6) competent and physically fit adults, suitably equipped and 

instructed in accordance with the Health and Safety at Work Act 2015 (if applicable) to erect and dismantle the 
marquee,  

7. The Hirer shall never erect or dismantle the marquee in high wind conditions, or in an area where high winds are 
expected while the marquee is erected. 

8. The Hirer shall always be aware of wind direction when erecting or dismantling the marquee and ensure the marquee’s; 
(a) windward facing roof is raised last and lowered first; (b) windward facing walls are always hung first and removed 
last. 

9. The Hirer shall at all times ensure the marque is firmly secured including; (a) all accompanying steel pegs are used to 
secure the base of all marquee poles; (b) all accompanying tie downs are used to secure all corners of the marquee. 

10. The Hirer shall advise the Owner of the whereabouts of the marquee and allow the Owner free access to the site and 
reasonable time to inspect the marquee before the event. 

11. The Hirer shall; (a) take all proper and reasonable care of the marquee while it is in their possession; (b) comply with 
any special conditions or exclusions; (c) ensure the marquee is fit for the intended use; (d) used for and in a lawful 
manner with due regards to all laws and regulations; (e) immediately cease using the marquee and notify the Owner 
by telephone if the marquee is faulty. 

12. The Hirer shall inspect the marquee frequently while it is in their possession and immediately inform the Owner if there 
is any; (a) change of original location; (b) change of original nature of use; (c) damage; (d) theft, (e) accident; (f) loss; 
(g) threat (actual or potential). 

13. The Hirer shall ensure all Advocate Communications Ltd branded walls and roof are readily visible at all times, and not 
obstructed, removed or defaced. 

14. The Hirer shall ensure all marquee surfaces remain clean of all stickers, adhesive, tape, paint, markers or posters. 
15. The Hirer shall always ensure the marquee is bone dry before repacking. 
16. The Hirer shall exercise care and order when repacking the marquee trailer. Special attention needs to be given to 

ensuring no bags, chattels or other equipment obstructs the marque trailer lid’s gas struts. 
17. Hire fees must be paid no later than the due date being the 20th of the month following marquee pickup. The Hirer may 

at the Owner’s sole discretion, be entitled to receive a discounted hire fee, only if paid in full on marquee pickup. 
18. The Hirer shall lose their discount (if any) and incur cumulative penalty interest of 2% per calendar month on all invoices 

remaining unpaid after the due date. 
19. The Hirer shall pay for all additional Owner incurred costs, over and above the hire fee (as applicable): (a) delivery/removal 

charges; (b) damage or loss charges; (c) cleaning charges; (d) penalty interest/legal and collection fees. 
20. The Hirer may terminate the agreement by notice with immediate effect if the Owner fails to comply with any terms of 

the agreement. The Hirer will be entitled to a full or pro-rated refund to reflect the reduced hire period. 
21. The Owner may terminate the agreement by notice with immediate effect if; (a) the Hirer fails to comply with any 

material term of the agreement; (b) the Owner believes on reasonable grounds that the hired marquee may be at risk 
for any reason whatsoever, including the manner of its use by the Hirer, adverse weather conditions, or the Hirer is 
unable to, or might be unable to, pay any charge or cost. 

22. Where the Owner terminates the agreement pursuant to clause 21, the Hirer indemnifies the Owner against, and shall 
pay to the Owner upon demand, any cost (including legal costs), claim, damage, expense or liability suffered or incurred 
by the Owner whether arising directly or indirectly from the Owner acting to recover the marquee or monies payable by 
the Hirer pursuant to the agreement. 

23. Termination of the agreement by the Owner is without prejudice to any rights that the Owner may have under this 
contract. 

24. The Hirer shall not assign any of the Hirer’s rights or interests under the agreement to any person, and shall not assign, 
sublet, charge or part with possession of the hired marquee. 

25. The Owner may at any time assign its rights or interests, or part thereof or transfer its obligations or any part thereof 
under the agreement, to any person. 

26. Notice shall be properly served on a person if delivered by hand or left at or posted in a prepaid letter addressed to 
that person at either the job address or contact address. Service by post is deemed effected on the second day after 
the notice has been posted. 

27. This agreement is governed by New Zealand law and the parties agree to submit to the non-exclusive jurisdiction of 
the courts of New Zealand. 

28. Any personal information collected by the Owner from the Hirer is principally for the purpose of evaluating the hire of 
the marquee by the Hirer. The Hirer can access and correct any personal information by contacting the Owner. The 
Hirer agrees that its personal information may be used by the Owner to advise the Hirer of the Owners other goods 
and services. 


